Wuhou' s Primary Medical

Transformation Thinking
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District of Wuhou
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Challenge in Wuhou
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Purpose of transformation
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National pilots-Wuhou District



Community health service center(CHSC)

Wuhou bureau
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National pilot-Wuhou team
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What ‘s the GP’ s value
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Focus on(2016-2018)
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Standardization 1 : GP service model framework
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GP team
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Standardizatio alth care circle
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Standardization 3 : (RS
care package )
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International cooperation
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Thank you

Huang Yanli 234NN
Tel:86-028-85084884/86-15196628235
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